Teamsters in the 2009
Montana Legislature:

Leadership called for,
and leadership given

The 2009 Montana legislative session was
marked by good representation and solid ac-
complishments for members of Montana Team
sters locals. While many in the field of labor
stood in line to be heard, the Montana Team-
sters were providing clarity and certainty for
Mont anads el ected rep
range of issues that directly effect working peo
ple. With a sense of quiet competence the
Teamsters Union stood

provided much needed leadership, and very of- Montana Leaders: Dwyer, Larson , and Schweitzér
ten carried the day for its members.

estimony during a hearing that was clearly designed to

The Teamsters Union provided a critical role i drive wedges and inflame passions. The Montana

shaping public policy on issues ranging from 1eamsters were only one of two labor organizations that

energy production to economic stimulus, and Cconsistently lobbied for better conditions under Mon-

was active in both public and private sectoris t @anads wor kers compensat
sues. The Montana Teamsters were called ug are injured on the job.

by the Schweitzer Administration to a lead a _ ) )

project labor agreements. The Teamsters Uni Employees Association, the Teamsters organized a

was called upon by Senate Minority Leader ~ Weeknight gathering of legislators and labor representa-

Carol Williams to defeat tip credit legislation. tives. The purpose of this gathering was to encourage
The Teamsters Union was called upon by ma good communication between (Contlnued on Page 2)
to bring a reasonable tone to the conversatior %¥: ' : 1
over energy permitting. When friends of organes
ized labor asked for help in the 2009 Montan s
Legislature, the Teaps
call.

Time after time the Montana Teamsters led ths
way. On the issue of how the State of Montane#
should regulate independent contractors and
deal with employee misclassification, the Teal
sters were the only labor organization that tes
fied on behalf of more protection for workers &

every hearing. On the issue of immigration, thWO IVVDEPENDWNTRA leq

Teamsters delivered thoughtful and effective
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(Continued from page 1) organized labor and people who decide the fate of labor related bills. It was attende
by both democratic and republican legislative leadership, and was the only one like during the whole of the
session.

More than anything, the 2009 legislative session demonstrated both the need and the opportunity for Montar
Teamsters to take an even bigger role in shaping public policy. There will assuredly be discussion in the in-
terim as to the best way to utilize this opportunity, and your input will be valued. Thanks to the Montana
Teamsters6 members and their representatives, al
tana legislature. Congratulations, and keep up the great work!

Montany State Senate

COMMITTEES:
RULES
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SENATOR CAROL WILLIAMS
SENATE DISTRICT 46
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PO BOX 200500
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February 4, 2009

Jason Miller
Teamsters

1012 Livingston
Helena, MT 59601

Dear Jason,

I want to take a moment to thank you for your help defeating the two minimum-
wage bills that the Senate considered last week.

I am overjoyed and re-energized knowing that we did a good thing for the people of
Montana. It was such a thrill to see the 29-21 vote to defeat the Tip Penalty bill up
on the board. T couldn’t have asked for a better birthday present!

Your input and dedication contributed greatly to our success and I want you to
know that your efforts are truly appreciated. Keep up the good work and thank you
for all you do for the people of Montana.

In Solidarity,

illiams



FedEx Misclassification and the Montana Teamster

On June 28 of 2009 eight State Attorney Generals from around the
country sent notification to FedEx Corporation that they intended to
jointly pursue a remedy for that companies blatant misclassification
tices over long periods of time. This signaled the beginning of an ef
by many jurisdictions to work collaboratively toward changing FedE

practices that have been troublesome for individual states in their enforce-
ment of workers compensation, unemployment insurance, and wage and

hour law. While completion will likely take time, it is the first effort of]
kind to deal specifically with the issue of employee misclassificatio

across multiple jurisdictions and one that Montana Teamsters can g

and correctly say they have had and will continue to have leading rq

Noatification of this joint effort came to FedEx by way of the office of

Montana Attorney General. Newly elected and Teamster endorsed, i

Bull ock played a | eading role
ney Generals about the importance of presenting a united front, anc

S

working hard for Montana Teamsters.

the FedEx misclassification issue a top priority immediately upon ta|
office. Showing outstanding leadership, Montana Attorney General

Bullock has seized the initiative on solving a problem that has long

trated various state agencies, in addition to tens of thousands of Te
members, nationwide.

Beyond the obvious i mportance
leader on a tough issue, there is another reason that the Montana A
General has played such a large role in the FedEx misclassification
tana has what is likely the most comprehensive independent contra
1099 enforcement program in the nation. Created by statute in 2004
Montana Independent Contractor Enforcement Unit has been respg
for reducing the number of self identified independent contractors fr
the Montana workforce from 34,000 in 2005 to 17,000 today. Done

largely through outreach and education, the Montana Independent

tractor Enforcement unit sets what is possibly the highest standard

nation for becoming and maintaining an independent contractor stal
within the state.

Mont anads aggressive invol veme
misclassification issues has ultimately put the spotlight on bad acto
FedEx. As a result of Montana State Government prioritizing the ne|
resolve misclassification issues there has been good communicatio
cooperation between various state employment law agencies and tf
Mont ana Attorney General és off

involvement in promoting good workers compensation, unemploym
insurance and prevailing wage policy continues to correlate directly
ability of itsd members to com

The Teamsters were thoroughly involved in the debate over employ
law issues during the 2009 legislature, and provided needed leader
key issues that protect Teamster members as well as the Montana
force as a whol e. Ulti mately s
ployment practices has been, and will continue to be, dependent on
ster members doing the heavy |
are receiving the best protections possible under the law.

For more informat:i about Mon
ment Unit go to:

http://erd.dli.mt.gov/wcregs/iccu.asp

For more information about the Montana Attorney Generals Office

http://www.doj.mt.gov/resources/attorneygeneral.asp

on

The Labor/ Management Advi-
sory Council on Workers Com-
pensation and Safety

The Montana Labor Management Advisory Council on
Workers Compensation and Safety, or LMAC for shord,
was chartered in January of 2007 for the purpose of fi
ing consensus based solutions for workers compensa

issues. Chaired by Lt. Governor Bohlinger, and made

of equal numbers of labor and management representa-
K-
mp e n

tives, the LMAC has been charged with the task of mg
ng Montanads workers co
while at protecting workers at the same time, which is
easy task.

N

Working on a supermajority consensus, the LMAC ha;s
provided clear policy direction to the Montana legislaty
in all aspects of the workers compensation arena, incl
ing the subject of independent contractors and employ
misclassification. LMAC Vicechairs Bob Worthington,

representing Montanads s
Miller, representing the Montana Teamsters, lead the
mittee in vetting each of the 22 major bills that propos
changes to workers compensation law during the 200
session.

D

With one minor exception, every recommendation thaf
was issued by the LMAC resulted in legislative concurt
rence during the 2009 session, a testament to both th
cess of the LMAC and the

Montana Attorney General Steve Bullock and Jim Larpoe r

ngne

hd-
ion

p

o

K or
id-

ee

el f

0810 n
bd

Suc-

K&

members. These recommendations included continuirlg to

uphold high standards for regulating independent co
tor. The LMAC is meeting monthly during the legislatiie
interim. It will stay busy taking on high priority issues,
coordinating with itsd o
jects and interfacing with the economic affairs interim
committee of the Montana legislature. You can find o
more information about LMAC here: http://erd.dli.mt.g
wcstudyproject/labormngmntadvisorycouncilonwc.asp
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Immigration Reform: Challenges and Opportunities

The 2009 legislature saw several attempts by various legislators to involve Montana in the growing debate over whattthelq
so called 6illegal aliend probl em. No fewer than eltmeve
failure of the Montana legislature to successfully pass a bill to regulate illegal aliens in 2009 are varied, but ususltyething
to do with the separation of powers between state and federal governments.

Simply put, the State of Montana currently has no jurisdiction in regard to federal immigration policy. Moreover, stas@gen
rently do not have the ability to accurately tr ackorang
in policing unauthorized aliens seem to have been well intended, but failed because of these reasons.

Other attempts to involve Montana in policing unauthorized aliens, however, seem to have been crafted only to drive wedg
t ween specific individuals and inflame some consti t abu
problem solving and more about politics.

The Teamsters stood up to oppose one such bill. SB 379 by Senator Gary PliaphRttan, would have made it a felony offen

to 6aide and abetd an unauthorized alien. This extr pale
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under the new law for en-
forcing provisions of a col-
lective bargaining agree-
ment if any unauthorized
aliens happened to be in a
bargaining unit. It would
add immigration police du-
ties to a wun
description, a task for whicl
the bill offered no resource
Those who are wondering Montana Teamsters
what can be done in regarc Political Department
to correcting the behavior ¢ g?ﬁif;h&“fsg‘;‘gg
unethical employers when

they exploit vulnerable
workers should remember
that the State of Montana
does have jurisdiction in

Montana Human Rights Network

P.O. Box 1509 » Helena, MT 59624
E-Mail Address: network@mbhrn.org
Phone (406) 442-5506 » Fax (406) 442-5589

Dear Teamsters,

[ This letter is an acknowledgement, and a note of appreciation, for the work that the Teamsters
regard to the pO|ICII"I_g of did during the 2009 Montana Legislative Session on behalf of all low-wage workers in Montana.
workers compensation, un- The 2009 session brought an unprecedented number of bills that the Network categorized as
employment insurance, pre “anti-immigrant.” While labor interests were split on many of these bills, the Teamsters
vailing wage and other em- understood the dangers the bills posed. The Teamsters lobbyist correctly identified these

| | 0 proposed policies as designed to wedge workers against each other, and diminish workplace and

p c&ymertljt SW' ?e way to wage protections and enforcement in this state.

reduce bad employment

practices, includin g the ex- ;"h?r Netwtork apprc'ec(;iz:luigI the }Qelp :r: }:erms <')f strategy, information ]s(hgring, f}?d tes‘t:lirr;orltyltl}lat
s . e Teamsters provide ough-out the session as many groups worked together to defea

pI0|tat|on of unauthorized anti-immigrant bills. Labor should be a strong voice in the fight to enforce wage laws and

workers, would be to em- workplace protections for all workers in Montana. The Teamsters did this during the 2009

power the State of Montan: ;ZSSion and we L(])(ok flc?r\.:vard}:o working}tlogcthc(}in ic future to make sure that all families in

to adequately police em- ontana can make a living that ensures human dignity.

pl oyers who
skirt employment law and
thereby create a competitiv

,//‘/ —
advantage. We may not be e W
able to impact Federal Im- / ;é«

Sincerely,

migration Policy from the &
Montana Legislature, but Kim Abbott
Montana Teamsters can, a Director of Organizing

should, demand that all em Montana Human Rights Network

ployers operating in Mon-
tana play by the rules.

"- grinted on recycled paper
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Storm on the Horizon:
Right-to-Work in the 2009 Legislature and Beyond

Some observers will say even now that RightWo r kK wi | | never take hold in -distng ana,
relationships between some in labor and some in the legislature will stave off any attempts to bring Montana into ti@mdior col
Right-to-Work advocates. Others will claim, on the contrary, that this kind of wishful thinking is dangerous from the perspectiv
those who believe that Montana may be on the verge of receiving a full frontal 25,
sault from the National Righib-Work committee.

Right-to-Work hearings in the legislature have become a long endureehseinmal !
ritual that provide for what is usually the largest gathering of organized labor re
sentatives during any particular session. The outcome of this ritual has been a
termined fact for many years, with the pro rigbrwork forces coming to testify in
numbers of ones and twos, and pro labor forces coming to hearings to put thei
sition on record in packs of dozens.

Neither democrats, moderate republicans, nor even many conservative republ
would support a righto-work related bill or motion during the rsp-distant past.
Pro rightto-work advocates were usually locally grown, with national righivork
interests paying little attention to Montana. The rightvork proponents were cus-
tomarily seen at their hearing and then not heard from again for two years.

It seems that times have changed.

OnFebruary280f 2009 a motion to move Hol

Act 6 by LeBr®adds) |l {fr&m the Speakerj@ T a

committee, where it would not be subject to normal transmittal deadlines, got tj

support of every republican legislator present on the house floor on that day. T .. .

yes to 50 no vote was unique in the recent history of the legislature, and has p Jim Larson with Montana Speaker of the .
House Bob Bergren, hoo

more Montana legislators on the record as supporting Rigitork than at any

previous time. end the Righttoi Work effort in 2009.

Much of the speculation as to why -tolwerk ckhterstaraundaChristiag lieBel, artau r e
tional rightto-work operative who was present in the house republican caucus the day of this particular motion. LeFeryevho befo
coming to Montana was the Executive Director of the Colorado-tigivork organization, is now listed on many publicationshas t
main contact for the Montana rigtd-work organization. This circumstances, and others that seem to indicate an increasa-of nat
ally based righto-work organization involvement in Montana, lead many to speculate that a full on effort is a likely fot-¢loe n
distant future.

During the 2009 legislature there was, however, a flip side to the menacintprightk coin. Senate Bill 339 by Greg Hinklg;
Thompson Falls, failed to pass out of the republican controlled Sen-

ate[¥ Business and Labor Committee after a hearing where Teamste

l - members were well represented. Every democrat as well as tw
prominent republicans stood with organized labor and defeatec
bill. A special thank you goes to Senator Roy BrownBRings,
and Senator Don Steinbeisser,3¥dney for their willingness to d
right by us on this important issue.

Senator Don Steinbeisst

r Senator Roy Brown




The 2009 Montana Legislative Scorecard
This scorecard represents how the Montana legislature voted on issues important to Montana Teamsters in 2009. One of the chal-
l enges in scoring a |l egislature with split contrerdbadfdRds i n
Teamster members died in one committee or another. Very few bills saw the floor of both legislative chambers unless they had
broad base of support from a wide variety of interests.
The other challenge in scoring the 2009 Montana legislature has to do with how public funding was packaged and ultsedtely pas
by the Montana Legislature. Individual funding items, such as the several bills having to do with Transit Authorities,hanag no
received the same level of support from legislators that the Federal Stimulus Package, which also contained funding4or Trans
thorities ultimately did.

Therefore, great care has been taken to present a voting record that is both consistent and fair. Beyond this sceraedbdlsther
of interest that are noted and explained for general information purposes.

How to Read this Guide:
A Vote for a Teamster position X

A Vote againsta Teamster position. O
No record due to an excused abserE

No record due to an absence A

Description of Score Card Bills Representative Elsie Arntzen

HB 119 Revise Employment Laws Including Workers Compensation
Sponsor: Chuck Hunter (Billings)

HB 119 was a 6catch basind bill that had consensus suppor
tion. Among the many items addressed by HB 119 closing a loophole that had been used by a certain religious organization to a
workers compensation obligations and making it easier for tribal members to be covered away from their domicile reseneation w
two of the more important.

TEAMSTER POSITION: SUPPORT Sen&ed Reading, 3/16/09 Hotis8econd Reading 1/20/09

HB 2837 Revise Workers Compensation Act on Exemptions, Claims Examiners, Safety Funding
0An Act Revising Workers Compensation Laws?®d
Sponsor: Dennis Himmelberger-(Rillings)

This good Bill was the result of the work of the Labofr Ma
work during the interim. It provides consensus based solutions for several areas of concern including: providing farasystumnt
tem to license claims examiners, providing for a specific procedure for applying for exemptions to the Montana WorkersaCompen
tion Act, and in itdéds original form, to authorize #&iUhed|ing
funding portion had to be cut due to budget constraints and an alternative method of funding was located. Having consensus fr
both management and labor allowed this bill to get pass the legislature by a wide margin.
TEAMSTER POSITION:SUPPORT  Seriaend Reading 3/16 09 Hous2nd Reading 1/30/09

(Continued on Page 10)

6




Senate Dis-

trict Name HB 119 | HB 283 |HB 483 |HB 645|SB 194 | SB 253 | SB 308 | SB 371
1 IAubyn Curtis- R 0 X X X 0 0 0 0 38%
2 Ryan Zinke- R X X X X X X X 0 88%
3 Bruce Tudvedt- R X X X X 0 0 0 0 50%
4 Gregory Barkus- R X X X 0 0 0 X 0 50%
5 \Versell Jackson- R 0 X X 0 0 0 0 0 25%
6 John Bruggeman- R X X X X 0 X X 0 75%
7 Greg Hinkle- R 0 X X 0 0 0 0 0 25%
8 Carol Juneau- D X X 0 X X X X X 88%
9 Rick Ripley- R X X X X 0 0 0 0 50%
10 Brad Hamlett- D 0 X X X X X X X 88%
11 [Trudy Schmidt- D X X 0 X X X X X 88%
12 Mitch Tropila- D X X 0 X X X X X 88%
13 Joe Tropila- D X X 0 X X X X X 88%
14 Jerry Black- R X X X X 0 0 0 0 50%
15 Jim Peterson- R X X X 0 0 0 0 0 38%
16 Johnathan Windy Boy- D X X 0 X X X X X 88%
17 Ken Hansen- D X X 0 X X X X X 88%
18 John Brenden- R X X X 0 0 0 0 0 38%
19 Don Steinbeisser- R X X X X 0 0 0 0 50%
20 Kieth Bales- R X X X X 0 0 0 0 50%
21 Sharon Stewart- Peregoy- D 0 X 0 X X X X X 75%
22 [Taylor Brown- R X X X 0 X X X 0 75%
23 Kelly Gephardt- R 0 X X X 0 0 X 0 50%
24 Kim Gillan- D X X 0 X X X X X 88%
25 Roy Brown- R X X X 0 0 0 X 0 50%
26 Lynda Moss- D X X 0 X X X X X 88%
27 Gary Branae- D X X 0 X X X X X 88%
28 Jeff Essman- R X X X 0 0 0 X 0 50%
29 Dan McGee- R 0 X X X 0 0 0 0 38%
30 Robert Story- R 0 X X X 0 0 0 0 38%
31 John Esp- R 0 X X X 0 0 0 0 38%
32 Larry Jent- D X X 0 X X X X X 88%
33 Bob Hawks- D X X 0 X X X X X 88%
34 Joe Balyeat- R 0 X X 0 0 0 0 0 25%
35 Gary Perry- R X X X X 0 0 X 0 63%
36 Debbie Barrett- R X X X X 0 0 0 0 50%
37 Steve Gallus- D X X X X X X X X |100%
38 Jim Keane- D X X X X X X X X |100%
39 [Terry Murphy- R X X X 0 X X X 0 75%
40 Mike Cooney- D X X 0 X X X X X 88%
41 Christine Kaufmann- D X X 0 X X X X X 88%
42 Dave Lewis- R X X X X 0 X X 0 75%
43 Jesse Laslovich- D X X 0 X X X X X 88%
44 Rick Liable- R X X X X E X 0 0 71%
45 Jim Shockley- R X X X 0 0 0 0 0 38%
46 Carol Williams- D X X 0 X X X X X 88%
47 Ron Erickson- D X X 0 X X X X X 88%
48 Carolyn Squires- D E E 0 0 E X X X 60%
49 David Wanzenried- D X X 0 0 X X X X 75%
50 Cliff Larsen- D X X 0 X X X X X 88%







